LEADERSHIP INITIATIVES

LEADERSHIP DEVELOPMENT

WORLD-RENOWN FOR A REASON

Cornerstone of the McColl School Experience
Our approach is designed to help each student enhance his or her leadership philosophy
and style. Our innovative curriculum consists of the only Masters of Science in Organization
Development program in the Southeast, a new fexible Masters in Business Administration
program and an innovative undergraduate curriculum. The thirst for entrepreneurship,
innovation, change management and high-integrity leadership has never been greater. The
McColl School of Business develops students into the next generation of leaders through a
dynamic, practical, integrative learning environment where the classroom meets the real world.

CONNECTION TO THE BUSINESS COMMUNITY

Above all else, the McColl School’s deep connections and active, well-respected presence in
the local corporate community distinguish it from its peers. The McColl School has produced
thousands of leaders who graduated well-prepared to make valuable contributions in the
workplace and in the world around them.

“

Te McColl School emphasizes not only business fundamentals,
but also leadership and succeeding as a team.

”

-Jef Brown MBA ’03, CEO, Ally Financial

AACSB ACCREDITED
Less than 5% of business
schools carry this distinction

Home to prominent
leadership faculty who have
been published in 85 peer
reviewed journal publications
and have PUBLISHED 5
BOOKS in the past 5 years

RANKINGS
#5 in the world and placed
in Tier One in the North
American MBA rankings by
CEO Magazine (2017)

OUR FOCUS
The McColl School defnes leadership by the 3 C’s:

Character

Efective leaders demonstrate self-awareness,
self-confdence, the capability to interact
efectively with others, think creatively and learn
from experience. The development of this type
of ethical leadership permeates throughout the
McColl School curriculum.

Competence

Rigorous and innovative curriculum based on
real-world experience presented by excellent
faculty. Focusing on business acumen and
interpersonal competence students gain skills
to efectively execute business functions and
manage individuals, relationships and teams to
accomplish organizational goals.

Commitment to Community

Students live the Queens motto “Not to be
served, but to serve.” Concern for the success
of the surrounding community, choosing to act
to improve circumstances, and acknowledging
a balance between individual goals and the
common good allows students to connect and
serve their community.

Leadership
Examine leadership not only in
theory but in practice. What is your
vision for yourself as a leader, what
values defne your leadership style?
Self-Awareness
Through a combination of
personality/psychometric testing
and a custom 360 evaluation that
will empower you with knowledge
of your strengths, weaknesses
and opportunities for development.

Mentor Program
Build relationships and expand
your contacts in the Charlotte
business community.
Experiential Learning
Students draw on the skills of
faculty and fellow students
to acquire strategic tools to
immediately apply at work.
Diverse perspectives push
students to evaluate their beliefs
and be better prepared to face
challenges in the workplace.

BB&T Leaders in Action
Lecture Series
Interaction with distinguished
leaders from diverse industries,
backgrounds and leadership styles
in a candid and inspiring forum.

Community Leadership Project
Provides hands on participation
and immersion with local/regional
non-profts and community
issues. Active participation in
the community helps develop
important leadership skills.

Executive Coaching Program
Spend 4-6 sessions with one
of more than 60 executive and
professional coaches who volunteer
their services to our students.

Executives in Residence
High-level executives bring the
realities of business leadership
to life for our students in small
group discussions.

OUR TEAM
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